The phenomenon of Job Stress remains a reality that touches on different areas of work with inequality. Sources and levels of pressure from one field to another, particularly affecting the humanitarian field as it has proved. Many studies compare careers, under the study of job stress in particular the fields of teaching and nursing as they involve a number of tasks and responsibilities relationships.The study aimed to identify the relationship between job stress and nurses' demographical characteristics.
INTRODUCTION
Currently, there is a sizeable lack of nurses around the world (Bargagliotti, 2012) .
Work stress among nurses has become a global phenomenon occurring in many countries (Seo et al., 2004) , It often makes nurses feel dissatisfied with their jobs leading to high absenteeism, intention to leave the institution, increased turnover rate, and shortage of nurses (Lim et al., 2010; and Wu et al., 2010) . Work stress is a set of examples that appear in work environments. A group of actions occur in the behavior, physical or physical functioning of individuals, or in the performance of their work as a result of individuals interacting with their stressful work environment. (Beehr et al., 2001) . As such Stress is defined as "attitudes affecting the interaction between a person's personality and working conditions that have negative effects on the mental or physical state of the worker and prompting them to take different behaviors." Working stress is a multi-And the pressures are met by different responses to intensity and impact from one person to another and that their effects appear on the functional behavior of the individual (Millward, 2005) . The subject of labor pressure has attracted the attention of researchers in organizational behavior,The individual, the institution and society as a whole, where these pressures affect the level of job satisfaction of individuals, which hinders institutions from achieving its organizational objectives are highly effectiveNursing is considered as a risk profession with high levels of stress and burnout (Garrosa et al., 2010) . A significant increase in work-related burnout among nurses working was observed , particularly among those who were directly caring for patients in hospitals and nursing homes (Faller et al., 2011) . (Martins et al., 2014) .
MATERIALS AND METHOD
A descriptive analytical designed study in order to achieve the objectives of study for assessment of job stress for nurses in Akre Second, inferential data analysis, which included the independent t-test, and analysis of variance (ANOVA). ID less than 800,000 ID. 
RESULTS

DISCUSSION
The result of study showed that male nurses were more than female nurses; this is considered normal because of the difficulties of work as there is direct dealing with dangerous injuries and death, furthermore the job needs night shifts and because of our society that dislike sending females to work at night. Mustafa and Intisar (2014) stated that majority of sample was male. The study of Hajjaj (2007) reported that 70% of sample was male.
Our study showed that there is no significant difference between job stress and gender. This is due to the professional protocol Our study results revealed that nurses who were singles had experienced higher level of stress than the married nurses and it was significant. According to our culture, most of young people prepare to get married after graduation and employing, and to do that, they need to spend more efforts to fulfill the marriage requirements which need too much money, and with these low salaries they fear the delay of their marriage. And they feel that they are not paid enough for their efforts, so they always think of finding some other part jobs. Some studies indicated that occupational stress was higher among single nurses (Marium, 2008; Emilia & Hassim, 2007) , while others found it higher among married nurses (Mehrabi et al, 2007) . The study Mustafa and Intisar (2014) stated that there is no significant differences between job stress and the demographic data maternal status.
Considering the age and years of experience, our study shows that there is significant differences between job stress from a side and age and years of experience from another side. This means that the job stress level is reduced with increasing age and years of experience, this indicates that the increase of age and experience will increase one's control over business affairs. The study Emmanuel, et. al (2012) agreed with our results. whereas the study of Gharibi, et. al (2013 ) and Lotfizadeh, et. al (2011) disagreed with our results and showed no significant differences between job stress and age. The study of Mohite, et. al (2014) showed no significant differences between job stress and years of experience.
In this study, no significant relationship was observed between job stress and level of education. This is due to that all sample of the study have received and studied almost the same studying curriculum and the same instructions of how to deal with people need health care. The result is consistent with the study of Gulavani and Shinde (2014) .
According to nurses' position, the results of our study revealed that there is significant differences as the new employed nurses undergo job stresses because of the too much work they have to do in duty, while the senior nurses sometimes are not in direct contact with clients, they do some documentary and official work which is lesser stressing. The study of Ojekou and Dorothy (2015) reported that there is significant differences between job stress and position.
As it related to setting, our study showed that there is no significant differences reported between setting and job stresses among nurses.
This indicates that all nurses in emergency unit, ICU and wards do the job efficiently according to the profession protocol and corporate with the other health care staffs.
The study of Patel (2014) agreed with our results, while the some other studies showed that there is significant differences between setting and job stresses, like the study of Valizadeh, et. al (2012) . And finally, in regarding to salary, our study results showed that there is significant differences reported between salary and job stress. The low average salaries that are not efficient with the efforts of nurses and the frequent delay of receiving salary affect the nurses' work negatively. This is due to the financial crisis the country suffers from recently. The study of Patel (2014) agreed with our results, while the study of Saini, et. al (2011) showed that there is no significant differences between salary and job stresses.
CONCLUSIONS
This study has provided an insight into the problem of job stress amongst nurses and deciphered the factors responsible for the same. The study results showed that there is significant differences relationships between job stress and age of nurses, years of experience, position, salary and marital status.
In other words, the young, single and new employed with low salaries nurses suffer from job stress more than the older, married, wide experienced senior nurses. In the other hand the results showed that there is no significant differences between job stress faces nurses and educational level, setting, gender and hospital.
In other words, that all the sample of the study have received and studied almost the same studying curriculum and the same instructions of how to deal with people need health care and how to cope with this stress in the hospitals. 
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